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DIVERSITY, EQUITY AND INCLUSION COMMITTEE
TERMS OF REFERENCE

MANDATE

Diversity, Equity, and Inclusion Committee is a standing advisory committee of the Breastfeeding

Committee for Canada (BCC). It includes a representation of people with lived experiences to centre their

voices. The mandate of this Committee is to:

Advise the BCC Board of Directors on organizational initiatives related to Diversity, Equity and Inclusion.
Advance equity in perinatal and infant health by contributing guidance and support to the BCC in
addressing systemic racism, gender inequalities, and intersecting forms of discrimination.

Increase awareness and understanding of BCC members about inequities, racism and gender
discrimination that exists in perinatal and infant health care.

Promote and support cultural humility among BCC members in relation to pregnancy, birth,
breastfeeding, and caring for families.

Facilitate dialogue and contribute to the development of thoughtful solutions to address racism,
discrimination, and oppression affecting families.

RESPONSIBILITIES

The Diversity, Equity, and Inclusion Committee will:

Aim to have a minimum 50% representation of diverse members to ensure the committee has a richer
perspective about perinatal and child health.

Create dedicated meeting time for committee members to engage in a learning circle to support
cultural humility related to pregnancy, birth, breastfeeding, and caring for families.

Support advancement of actions in alignment with the BCC position statement, Addressing racism:
Opportunity for transformational change to infant and young child feeding in Canada

Support creation of opportunities to broaden representation within BCC membership, Board, and
standing committees to better reflect the diversity of communities served, with a focus on addressing
systemic barriers to participation, by actively inviting under-represented members to enrich the BCC
membership.

Building accountability at the BCC through this Standing Committee and regular reporting to the Board.
Promote anti-racism, cultural safety and cultural humility, harm reduction, as well as trauma and
compassion-informed education and resources focusing on the experiences of diverse populations, for
our members and health professionals.

Support our membership to actively and positively disrupt injustices, by learning to engage in
courageous conversations about racism and gender discrimination.

Seek to support the BCC in collaborating with members of underrepresented groups, to amplify their
voices in forums where leaders and health professionals hear and respect their stories.



https://breastfeedingcanada.ca/wp-content/uploads/2026/03/Anti_Racism_Position_Statement_Dec_2023.pdf
https://breastfeedingcanada.ca/wp-content/uploads/2026/03/Anti_Racism_Position_Statement_Dec_2023.pdf

Support the BCC to center equity in the scale up BFI Implementation in Canada (except Quebec) through
various strategies.
Collaborate with the BCC Provincial/Territorial BFI Implementation Committee (BCC P/T Committee)
and the BCC BFI Assessment Committee to ensure equity is embedded in BFl implementation and
assessment processes.
Reporting:

1. The BCC Diversity, Equity, and Inclusion Committee is a standing committee that reports directly

to the BCC Board.

MEMBERSHIP

The Co-Chairs of the BCC Diversity, Equity, and Inclusion Committee are nominated by the Diversity,

Equity, and Inclusion Committee members and approved by the BCC Board of Directors.

The Co-Chairs should consist of at least one person who identifies as a member of an equity-deserving

population.

The Committee consists of BCC members who are advocates, knowledge holders, and those with lived
and living experience related to health inequities in perinatal and infant health.

The Committee aims to include representation from each province and territory.

Members participate in forums and education opportunities and contribute to, and participate in, the
activities of the committee.

Membership will range from a minimum of 6 people to a maximum of 15 people.

Members must be current voting members of the BCC.

Guests may be invited to join committee meetings at the discretion of the Co-Chairs. Guests do not
have voting privileges.

TERMS OF OFFICE

e Co-Chairs will be in place for a period of one term (2 years) and not to exceed a second term, to a
maximum of four years.

EX-OFFICIO MEMBERS

Ex-officio members include:

BCC Board of Director Co-chairs

BCC BFI Implementation P/T Committee Co-Chairs
BCC BFI Assessment Committee Co-Chairs

BCC BFI Project Director

Ex-officio members may attend meetings of the Committee and will receive documents as appropriate. Ex-
officio members hold the same privileges and responsibilities as the regular members of this Committee.



MEETINGS

The BCC Diversity, Equity, and Inclusion Committee will hold a minimum of six meetings per year;
additional meetings may be held at the call of the Co-Chairs.
Meetings occur using available technology or may be face-to-face.
Members of the BCC Diversity, Equity, and Inclusion Committee attend the BCC Annual General
Meeting and special BCC meetings. In the event that voting may inform decision making, each BCC
Diversity, Equity, and Inclusion Committee member carries one vote.
Decision making

1. Decisions are made using a consensus decision making model; however, in the event of a vote

each member carries one vote.
2. Quorum: 50% of membership plus 1.
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